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MINUTES OF THE FORMAL SESSION OF THE BOARD OF TRUSTEES OF 
MICHIGAN TECHNOLOGICAL UNIVERSITY held pursuant to due call Ballroom B of 
the Memorial Union Building on the campus of Michigan Technological University in the 
City of Houghton, Michigan at nine o’clock on the morning of August 4, 2016. 
 
The Board of Trustees of Michigan Technological University met in formal session at the 
University's campus at Michigan Technological University in the City of Houghton, State of 
Michigan, at 9:00 a.m., on the 4th day of August, in Ballroom B of the Memorial Union 
Building.  The place, hour, and date duly established and duly published for the holding of 
such a meeting. 
 
The meeting was called to order by the Chair, J. Fream, and a quorum was declared present. 
 
The following members of the Board of Trustees were present: 
 
 J. A. Fream, Chair   
 P. G. Ollila, Vice Chair 
 T. L. Baldini 
 R. J. Jacquart 

B. L. Johnson   
L. D. Kennedy   
B. R. Ryan 
T. J. Woychowski   
G. D. Mroz, ex officio 

 
The following members were absent: 
 

None 
 
Also present during part or all of the session were:  Roberta Dessellier, Secretary of the 
Board; Julie Seppala, Treasurer; Jackie Huntoon, Provost and Vice President for Academic 
Affairs; David D. Reed, Vice President for Research; Ellen Horsch, Vice President for 
Administration; Les Cook, Vice President for Advancement and Student Affairs, and various 
members of the faculty, administrative staff, student body, press and public. 
 
Where item numbers are used, they refer to corresponding item numbers in the agenda, in the 
hands of the Board members. 
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I. CHANGE OF CHAIR 

The Board of Trustees Bylaws requires that the Chair elected at the last regular meeting of 
the fiscal year take the Chair at the first meeting of the next fiscal year.   
 
Terry Woychowski, Chair for 2016-17, will succeed Julie Fream, Chair for 2015-16, and 
Linda Kennedy will become Vice Chair for the 2016-17 fiscal year.   
 
Ms. Fream made the following comments:  I would like to thank the Board for allowing me 
to serve as chair.  I feel as an organization that there is a good relationship between the Board 
and the President and we are in a good place.  I look forward to continuing to serve and 
appreciate the opportunity to work with everyone.   
 
Mr. Woychowski accepted the chair position and opened the meeting with the Pledge of 
Allegiance.   
 
Mr. Woychowski made the following comments:  Thank you Julie, and please let me begin 
with an expression of deep gratitude to our now “Immediate Past Chair” Julie Fream.  From 
her involvement and activities as a student, her involvement and support of various MTU 
advisory boards and the Michigan Tech Fund, to her guidance of the Board of Trustees as its 
Chair, Julie’s leadership has served as a light unto our path to become a world renown 
Research University.  Her continued Board leadership and guidance will be greatly 
appreciated, and I will be asking for her personal counsel often. Please join me in once again 
thanking Julie for her countless contributions to Michigan Tech. 
 

II. APPROVAL OF AGENDA 
 
Chair Woychowski recommended that the agenda be amended to change item IX. to an 
Informal Closed Session to Discuss a Written Opinion of Counsel and add item X. as 
Adjournment.  
 
It was moved by T. Baldini, supported by W. Johnson, and passed by voice vote without 
dissent, that the agenda of the formal session of August 4, 2016, as distributed to the Board, 
be approved as amended. 
 

III. OPENING REMARKS 
 
Chair’s Comments 
 
Future Vision 
As we enter a new year as a board together, I thought it appropriate to pause for a moment 
and review the portion of the Michigan State Constitution which established our charter as a 
public university. 
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I understood this to mean that a first order and fundamental element of our reason for being 
is to serve the citizens of the state of Michigan by providing access to the means of learning 
and gaining the understanding of the laws of science and nature as they apply to the 
functioning of our businesses and industries, and by conveying the knowledge of science, 
engineering, math and technology to the betterment of our businesses and industries, or 
directly, to "seek to promote the welfare of the industries of the state, insofar as the funds 
provided shall permit and the board of control shall deem advisable". 
 
As such, let us continue to focus on the wise stewardship of the resources available to us so 
as to “provide access” to the rich learning environment here at Tech to as many of our 
citizens as possible.  We must also keep in context our “Brand”, or reason for being as a 
university.  In the “Brilliant Machine Age” that is emerging and amid all of the fantastic 
technological advancements that are being made at a rapid pace, this indeed is a great time to 
have as Glenn often says, “Technological” as our middle name.  We need to ensure that the 
investments that we decide upon are always consistent with our stated purpose, and brand.  
When we do so I believe that Michigan Tech will remain a strong, sustainable and vital 
institution of higher learning for many years to come. 
 
Social Environment 
Another area of focus for our board must be toward to ever changing environment with 
regard to social justice, diversity, inclusion, and the personal welfare of all of our students, 
faculty and staff.  We have entered a time of focus on social equality issues, and MTU needs 
to continue to provide strong leadership in this regard. 
 
The following is a draft statement from the AGB on Campus Social Justice, Inclusion, 
Civility, and Leadership, Posted by Chris Rasmussen on July 14, 2016.  In this draft 
statement he writes, 
 
“In a higher education environment that today is all about the need for “change,” 
institutional policy must attend to one of the most high-profile challenges confronting the 
sector: ensuring social justice, inclusion, freedom of expression, academic freedom, civility, 
and leadership on our campuses.  Across the nation, we are witnessing with increasing 

http://agb.org/bios/chris-rasmussen
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frequency students and others taking action over and expressing concerns about campus 
climate, social justice, and the academic curriculum. Together, they reveal the need for 
specific policies that are clear, respectful, and appropriately responsive.  
 
A critical challenge for governing bodies and institutional leadership in American higher 
education today is ensuring the inclusion of an ever-more diverse student body across all 
elements of college and university life. This must be done while establishing and nurturing a 
campus climate that enables and promotes freedom of expression and association, as well as 
academic freedom, in an atmosphere of respect, civility, and personal safety. 
 
As with other mission-essential issues before the governing board, appropriate action 
requires board leadership in word and by example; consistent and effective communication; 
collaboration with the administration; and accountability to stakeholders. 
 
I think this is apply put, and I look forward to the continual alignment of our policies, 
procedures and practices in this regard. 
 
To that end I am pleased to learn of the recognition that Michigan Tech recently received 
with respect to the Women in Engineering.  Michigan Tech's efforts to increase the numbers 
and diversity of women in engineering have been recognized by Women in Engineering 
ProActive Network (WEPAN), a national network of women engineers, engineering 
educators, universities, corporations and non-profits who are working together to develop a 
diverse and innovative engineering workforce. 
 
 I would like to applaud the efforts of the ME-EM department and the Office of Diversity and 
Inclusion in this regard and in their ongoing efforts to ensure Michigan Tech is a place where 
all of our students feel welcome, safe and a vital part of the whole that makes us who we are.  
As in any endeavor, this responsibility cannot be “owned” by any one office or person, but 
must be embraced by all who call Michigan Tech their place of work, their career, their 
calling and their home.  As a board we should always support and uphold such efforts to 
make MTU a place where all feel respected, treated with dignity, challenged to learn every 
day, and above all, to feel safe. 
 
Safety 
With regard to safety, I would like to take a moment to reflect on the employee safety 
performance enjoyed here at MTU over the last several years. 
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The safety data captured in the Board meeting report section VI. F. Employee Safety 
Statistics is a wonderful example of the results of the safety focus that has been placed on the 
working environment at MTU.  Comparing 2016 to 2015 shows OSHA recordable injuries 
dropping from 9 to 6, injury loss time days dropping from 47 to 35 and restricted work days 
dropping from 117 to 14, all while the total number of work hours increased by 27,000 hours.  
The administration should be applauded for the continued success that their safety culture, 
leadership focus and process have been brought to bear on this metric.  Creating a safe work 
environment is not only good and right simply because it is the good and right thing to do, it 
is also good and right from the fact that is creates a better financial position for the university 
by reducing the waste cost of loss wages and productivity. 
 
I am pleased to report that several initiatives are also underway to extend our safety focus 
across the university to ensure a safe learning environment for our students in our 
laboratories, classrooms and in the field.    
 
To this end both Glenn and I have both been in discussions with members of several of our 
EABs who have agreed to assist in this regard and to offer advice and expertise as to industry 
best practices.  With this heighten focus our students will be even more prepared to enter 
their internships and jobs upon graduation well versed and practiced in the expected safe and 
professional behaviors in their new work environments. 
 
We are fortunate to have the services of the Office of Continuous Improvement to assist in 
these efforts.   MTU Director Joanne Polzien was also part of a national team and contributed 
in a report on the safe operations of college laboratories that can also serve as a guide. 
I would like to applaud Dean Wayne Pennington for personally taking a strong lead is 
establishing improved processes, policies and practices that are needed to make our safety 
focus a natural part of being a Husky. 
 



10492 
08/04/16 

 
I respectfully request that the board continue to support President Mroz and the 
administration in these continuous improvement efforts to further inculcate our safety culture 
across the university and we will look forward to periodic updates at future board meetings. 
 
I would like to take a minute to thank Chief Dan Bennett for his great service to the 
University in this regard.  Dan has recently been promoted to the office of “Commissioner 
for Public Safety and Police Services” and administrative fellow for compliance with special 
emphasis on campus safety and security.   
 
I would also like to welcome Brian Cadwell as our new Director and Chief of Public Safety 
and Police Services.  Thank you Dan, and thank you Brian! 
 
To complete my comments, I would like to take a few moments to recognize some of the key 
accomplishments enjoyed by the university since we last met.  
 
Key Accomplishments 
 As mentioned earlier, ME-EM received the WEPAN President’s Award  

o Michigan Tech's efforts to increase the numbers and diversity of women in 
engineering have been recognized by Women in Engineering ProActive 
Network (WEPAN), a national network of women engineers, engineering 
educators, universities, corporations and non-profits who are working together 
to develop a diverse and innovative engineering workforce. 
 
Michigan Tech's Department of Mechanical Engineering-Engineering 
Mechanics received the WEPAN President's Award for what the organization 
described as "outstanding accomplishments" in the National Science 
Foundation-funded engineering diversity initiative, TECAID (Transforming 
Engineering Culture to Advance Inclusion and Diversity).  
 
The American Society for Engineering Education (ASEE) won the WEPAN 
Strategic Partner Award. ASEE was honored for its "Year of Action on 
Diversity," a project conceived and designed by the ASEE Diversity 
Committee, led by Adrienne Minerick and Teri Reed. Minerick is associate 
dean for research and innovation in the College of Engineering and a 
professor of chemical engineering at Michigan Tech. Reed is assistant vice 
president for research at the University of Cincinnati. 

 Michigan Economic Development Corporation (MEDC) has funded five projects at 
Michigan Tech through the University's Michigan Translational Research and 
Commercialization (MTRAC) program.  

 MTRAC supports the acceleration of commercially viable applied advanced material 
technologies developed by Michigan Tech researchers.  The projects funded are: 

o Andrew Barnard, Mechanical Engineering-Active Noise Control (ANC) 
with Carbon Nanotube Thin-films: a lightweight, small and immovable film 
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used for “low noise” mode of operation for military ground and marine 
vehicles. 

o Xiaohu Xia, Chemistry-Artificial Enzymes: synthetic enzyme used in 
medical diagnostic kits to improve sensitivity and accuracy of test results. 

o Jaroslaw Drelich and Jeremy Goldman, Materials Science & 
Engineering/Biomedical Engineering-Bioabsorbable Stents: the 
bioabsorbable metal stents harmlessly erodes within the desired timeframe 
and has demonstrated superiority to current materials. 

o Bowen Li, Materials Science & Engineering-Microwave Vermiculite 
Exfoliation: an energy-efficient process for processing vermiculite and 
similar minerals. 

o Feng Zhao, Biomedical Engineering-Cell Patch for Wound 
Healing: composite tissue created from natural and artificial cells used to 
better heal wounds.  

 Bestcolleges.com has named Michigan Tech 18th in the nation for best return on 
investment. 

 Website Great College Deals has named Michigan Tech one of the top 20 small 
colleges in the nation for environmentally-minded students. 

 Michigan Tech Undergrad Wins EPA Research Fellowship. 

o Cindy Fiser, a fourth-year applied ecology and environmental sciences major 
in Michigan Tech's School of Forest Resources and Environmental Science, 
has been named a winner of the EPA's Greater Research Opportunities 
Undergraduate Fellowship. The award provides financial support as well as a 
summer internship with the EPA at one of three locations. 

In Fiser’s case, Colorado will be her home for the next 12 weeks. There, she 
will get to lead her own research project, a study of bees, focusing on 
alternative treatments to pesticides and herbicides, such as native predators 
and grass buffers around areas of agriculture.   

 Michigan Tech Graduate Earns Prestigious Postdoc Fellowship 

o Robert Larson a recent PhD recipient in Biological Sciences is one of the first 
recipients of a Portage Health Foundation Graduate Assistantship that enabled 
him to focus on finishing the requirements for his doctorate. That helped him 
win the competitive Lundbeck Postdoctoral Research Fellowship from the 
American Autonomic Society to do research with Mark Chapleau, a professor 
of internal medicine, molecular physiology and biophysics at the University of 
Iowa. Chapleau heads one of the world’s premier cardiovascular research 
centers. 
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 Feng Zhao, Assistant Professor, and Jeremy Goldman, Associate Professor, both in 

Biomedical Engineering, received $465,000 for a 3-year project, from the National 
Institutes of Health.  They will apply advanced stem cell technology in lymphedema 
treatment, in hopes of significantly improving the quality of life for women suffering 
from the lifelong and sometimes life-threatening disease. 
 

Please join me in extending our appreciation for these notable accomplishments, and to so 
many more that we could have included. 
 
I look forward to a tremendous new school year with the board.  We have excellent sub 
committees and great leadership.  I am proud to be numbered among you. 
 
Thank you.  Now I would like to turn the meeting to President Glenn Mroz for his opening 
comments.   
 
President’s Comments 
 
“Students are graduating with crushing debt!” It was an off‐hand comment in an otherwise 
positive conversation with a corporate partner who is also an alum. The words flew across 
the conference table and I thought “where do I start?” Followed by, do I really want to hijack 
the limited time for conversation for something that was not the purpose of the meeting? I 
didn’t; but I didn’t forget either. 
 
Media stories for years have focused on what is not an insignificant issue and one that has 
introduced the topic of going back to the days of “free tuition” in this election cycle.  “The 
college debt crisis is even worse than you think” read the Boston Globe this spring. Student 
loan debt has been type‐casted as "bonkers", a "time‐bomb", and a “nightmare”.  At the same 
time it's blamed for both crippling and gouging college students. It's even akin to indentured 
servitude. And it’s been blamed for sluggishness in mortgages and consumer loans among 
younger Americans, threatening the health of our economy. 
 
To be sure, college debt is climbing in our country and there are a healthy number of students 
who truly are in over their heads. But not everyone. Not even a majority. 
 
W. Edwards Deming is probably most cited for his insight, “In God we trust, all others must 
bring data.” So in an effort to temper the sensationalism with a shot of reality. What’s that 
reality? We can start with a wonderfully named piece from the Hamilton Place Strategies 
group entitled, “The Plural of Anecdote Is Data (Except For Student Debt)” Here, the author 
writes, 
 
"A closer look at some of the particulars around college financing reveals more nuance than 
overall media coverage has indicated. While tuition has consistently gone up, the net price 
actually paid has been much flatter as universities offer more tuition assistance and discounts 
to entice attendance. And while the average amount of debt incurred has been increasing over 
time, the increase in monthly payments is typically manageable." 
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A few of the major newspapers are willing to dig into the nuances of the issue. The Wall 
Street Journal recently cited a federal reserve bank of Cleveland report which found that the 
typical student borrower between the ages 20 and 30 pays $203 a month toward student debt. 
And seventy five percent of borrowers pay no more than $400 a month. 
 
At Michigan Tech, last year’s average debt of those graduating with a bachelor’s degree was 
$36,041 just over the national average of about $35,000. And while Michigan Tech is a bit 
over the national average for debt, the ability of its graduates to pay down that debt far 
exceeds the national average.  Collegemeasures.org found that a typical Michigan Tech 
graduates expends 3.5% of their earnings on college debt repayment. That’s ranked in the top 
three percent in the country for lowest ratio of debt payment to earnings. What’s more, that is 
75 basis points less than the rate of Michigan income tax rate of 4.25% so Michigan Tech 
graduates working in Michigan are paying a larger proportion of their income in state taxes 
than they do to pay back their student debt.   
 
Stories like this go mostly untold. The media needs money to serve us and sensationalism 
sells; an example is this finding from the Hamilton Place Strategies. After reviewing 100 
articles on college debt for 2012 graduates over a three month period, HPS found that the 
average level of student debt reported in news coverage was $85,400. What was the actual 
national average for student level debt in 2012? $29,400! 
 
And then there is the $1.2 trillion dollars in student debt.  It’s the collective sum of all 
student debt in the country. But scratch just a millimeter beneath the surface of this often 
cited stat and you’ll see that nuanced picture. Forty percent of that 1.2 trillion dollar sum 
goes towards graduate degrees for people pursuing, masters, doctoral, medical or law 
degrees. And as a September 2015 Brookings Institution report has noted, the run up in loans 
and defaults is not driven by public universities, but by those at for‐profit institutions and to a 
lesser extent, community colleges. A huge driver of defaults being those who did not 
complete a credential. At Michigan Tech our three year default rate for all borrowers is 3.8 
versus 7.0% nationally. 
 
So as the election season progresses, it’s good to keep in mind that if we are going to 
collectively address issues of access, student success, and college financing, we need to start 
from a place of truth and accuracy. Demonizing higher education using points of fact that 
are, in fact, without fact muddy the waters and has the potential to hold students back who 
might otherwise benefit from a college education, or any post high school credential. In 
today’s knowledge‐based economy, we simply can’t afford to have students who would like 
to pursue education decide they can’t do it based on incomplete and incorrect assumptions 
about student aid and the many scholarships and other support that you have so generously 
given. 
 
Jason Delisle, a contributor to Forbes Magazine and a fellow at the American Enterprise 
Institute, a conservative think tank in Washington, D.C, sums it up best when he remarked, 
“When somebody says student debt is killing the economy, replace ‘student debt’ with 
‘higher education’ and see if the sentence still makes sense.” 
 
Let end by saying that today, our Board will be asked to confer degrees bringing the 2015-16 
total to 1,749 degrees.  This the largest number the school has ever conferred, outpacing the 
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previous record of 1,709 set in 1983-84.  This demonstrates clearly that Michigan Tech is 
rising to meet the challenge of fulfilling the needs of a knowledge-based economy. Students 
recognize that a Tech degree prepares them to succeed, and they are turning to the University 
in record numbers for that kind of education. 
 
Thanks for all you do to support the students of Michigan Tech, who will create the future! 
 

IV. CONSENT AGENDA 
 
It was moved by W. Johnson, supported by J. Fream, and passed by voice vote without 
dissent, that the Board of Trustees approve and adopt the items contained in the Consent 
Agenda. 
 
IV-A.  Approval of Minutes 
 
It was moved by W. Johnson, supported by J. Fream, and passed by voice vote without 
dissent, that the minutes of the formal session of April 29, 2016, as distributed to the Board, 
be approved. 
 
 
IV-B.  Degrees in Course 
 
It was moved by W. Johnson, supported by J. Fream, and passed by voice vote without 
dissent, that the Board of Trustees approves the awarding of the degrees as specified, to each 
of the candidates listed, and offer congratulations.   
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IV-C. Gifts 
 
It was moved by W. Johnson, supported by J. Fream, and passed by voice vote without 
dissent, that the Board of Trustees acknowledges the gifts to Michigan Technological 
University. 
 

 
 

IV-D.  Resignations, Retirements and Off Payroll 
 
It was moved by W. Johnson, supported by J. Fream, and passed by voice vote without 
dissent, that the Board of Trustees accepts the resignations and confirms the off payroll 
determinations. 
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IV-E. Tentative 2017 Meeting Dates 
 
This is an information item for the Board and the 2017 meeting dates will be formally set at 
the October meeting.   
 

Friday, February 24, 2017 
Friday, April 28, 2017   (Commencement – Saturday, April 29) 
Thursday, August 3, 2017  (Alumni Reunion) 
Friday, October 20, 2017   (Homecoming) 
Friday, December 15, 2017   (Commencement – Sat., December 16) 

 
 
IV-F.  Michigan Technological University/Michigan Tech Fund Agreement 
 
It was moved by W. Johnson, supported by J. Fream, and passed by voice vote without 
dissent, that the Board of Trustees approves the Michigan Technological 
University/Michigan Tech Fund agreement and also, that the Board goes on record as having 
reviewed and approved the operations of the Michigan Tech Fund to continue as a recipient 
of donations eligible for the State of Michigan income tax credit.   
 
 

AGREEMENT BETWEEN MICHIGAN TECHNOLOGICAL UNIVERSITY AND 
THE MICHIGAN TECH FUND 

 
This Agreement made September 1, 2016 between Michigan Technological 

University (“University”) and the Michigan Tech Fund (“Fund”). 
 

WHEREAS, the Fund’s work in receiving and managing charitable gift assets for 
the University is critical to its ability to fulfill its mission and strategic direction, and 

 
WHEREAS, Fund’s advocacy of the University’s mission and priorities 

constitutes a valuable service, and 

WHEREAS, fundraising is a joint priority of the University and the Fund, and 

WHEREAS, the University and the Fund desire to continue a heretofore existing 
arrangement: 

 
IT IS AGREED: 

 
1. In consideration of the support directly inuring to the benefit of the 

University from the activities of the Michigan Tech Fund, the University 
will provide to the Fund: 
a. supporting services including mail services, limited printing services, 

access to the phone network, and an internal audit of Fund transfers to 
the University; 

b. access to the Banner system for maintenance and upkeep of the 
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alumni/development database.  The University will partially fund the 
alumni database maintenance conducted by the Fund. 

 
2. The Fund agrees to continue its various fundraising administrative support 

and asset management functions for the betterment and advancement of the 
University.  The Fund also agrees to support consulting services as done in 
the past. 

 
3. This agreement shall terminate on August 31, 2017 and will be considered 

for renewal for successive one-year periods. The grant or denial of such 
renewal shall be at the sole discretion of the Board of Trustees of Michigan 
Technological University. 

 

 
By: 

 

Michigan Technological University 
 

By: 
 

Michigan Tech Fund 
 
 
V.  ACTION/DISCUSSION ITEMS 
 
 
V-A.  Emerita Rank 
 
It was moved by J. Fream, supported by B. Ryan, and passed by voice vote without dissent 
that the Board of Trustees approves the following emerita appointment: 
 
 Dr. Suzanne Stephens, Professor Emerita, Department of Visual and 
 Performing Arts 

  
 
V-B.  Appointment with Tenure 
 
Dr. Umesh Korde is being recommended for appointment as Professor with tenure in the 
Department of Mechanical Engineering-Engineering Mechanics effective December 27, 
2016.  The recommendation for tenure has been endorsed by the Department and 
College of Engineering Promotion and Tenure Committees, the Department Chair, the 
Dean, the Provost, and the President. 
 
It was moved by L. Kennedy, supported by T. Baldini, and passed by voice vote without 
dissent, that the Board of Trustees approves the appointment of Dr. Umesh Korde as 
Professor with tenure in the Department of Mechanical Engineering-Engineering Mechanic 
effective December 27, 2016.   
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V-C.  Board Policy 5.3 Sex Discrimination/Sexual Harassment 
 
It was moved by J. Fream, supported by P. Ollila, and passed by voice vote without dissent, 
that the Board of Trustees amends Board Policy 5.3 Sex Discrimination/Sexual Harassment 
as presented. 
 
The amended policy shall read as follows: 
 
5.3. DISCRIMINATION BASED ON SEX  
 
Federal and State law prohibits discrimination in employment, in the utilization of 
educational facilities, and in educational programs and activities based on sex. Such 
discrimination includes gender discrimination, sexual harassment, and sexual violence. The 
policy of Michigan Technological University is that such sex discrimination is prohibited.    
 
The mission of Michigan Technological University is to provide a quality education for its 
students and a fair and responsible work environment for its employees. Sexual 
discrimination, as described in the previous paragraph, directed towards employees by 
supervisors, students, or other employees, or towards students by faculty, employees, or other 
students, is absolutely prohibited. Upon receipt of information that sexual discrimination has 
occurred and after verification of such information, the University shall take prompt 
corrective action, up to and including dismissal from the University or discharge from 
University employment. 
 
Students, employees, faculty members, or applicants for admission or employment who feel 
that they have been subjected to discrimination based on sex should notify the Title IX 
Coordinator in the Office of Institutional Equity and Inclusion.   
 
Nothing in this policy will prevent persons from pursuing any legal remedy which may be 
available to them. 
 
This policy shall be administered in accordance with procedures established by the Executive 
Director of Institutional Equity and Inclusion.   
 
 
V-D.  Committee Assignments 
 
The following Committee assignments were announced: 
 
Academic Affairs Committee 
 Linda Kennedy, Chair  
 Julie Fream 
 Paul Ollila 
 
Audit & Finance Committee 
 Bob Jacquart, Chair 
 Tom Baldini 
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Bill Johnson 
 Brenda Ryan 
 
Leadership Committee 
 Bill Johnson, Chair 

Bob Jacquart 
 Linda Kennedy 
 Brenda Ryan 
 
Executive Committee 
 Terry Woychowski, Chair 
 Linda Kennedy 
 Julie Fream 
 
Lighthouse Services (formerly Ethics Point) 
 Linda Kennedy 
 Terry Woychowski 
 
These committee assignments became effective following the meeting.   
 
In addition, the Board Chair also recommended that Brenda Ryan and Robert Jacquart be 
appointed to the Department of Defense Classified Contracts and Information Executive 
Committee effective January 1, 2017.   
 
It was moved by J. Fream, supported by W. Johnson, and passed by voice vote without 
dissent,  that the Board of Trustees appoints Brenda Ryan and Robert Jacquart to the 
Department of Defense Classified Contracts and Information Executive Committee effective 
January 1, 2017.   
 

VI.  INFORMATIONAL ITEMS 
A. Analysis of Investments 
B. University Issued Bond Balances 
C. Research and Sponsored Programs Report 
D. Advancement and Alumni Relations Report 
E. Recent Media Coverage 
F. Employee Safety Statistics 
 

  
VII. OTHER BUSINESS 

 
There was no other business at this time. 

 
 

VIII. PUBLIC COMMENTS 
 
 There were no public comments at this time. 
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IX. INFORMAL CLOSED SESSION TO DISCUSS WRITTEN OPINION OF COUNSEL 
 

It was moved by B. Ryan, supported by J. Fream, and passed by voice vote without dissent, 
that the Board of Trustees proceed into an informal closed session to discuss written opinion 
of counsel.  (A closed session for such a purpose is provided for in Section 8 (h) of P.A. 267 
of 1976).  (A roll call vote is required). 
 

Roll Call Vote: 
 
 Baldini – Yes   Kennedy – Yes  
 Fream – Yes   Ollila – Yes    
 Jacquart – Yes   Ryan - Yes 
 Johnson - Yes   Woychowski - Yes 
    

The motion passed. 
 
The Board of Trustees reconvened in open session with a quorum present. 
 

 
X. ADJOURNMENT 

 
It was moved by T. Baldini, supported by J. Fream, and passed by voice vote without dissent, 
that the meeting be adjourned. 
 
 
 
 

_______________________________________ 
        Secretary of the Board of Trustees 
 
 
 
 
___________________________________ 

 Chair, Board of Trustees 
 
 


	I. CHANGE OF CHAIR
	II. APPROVAL OF AGENDA
	III. opening remarks
	IV. consent agenda



